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Public School Review 

Purpose 
All Western Australian public schools are reviewed by the Department of Education’s Public School 
Accountability directorate. A review gives assurance to the local community, the Minister for Education and 
Training and the Director General about the performance of public schools in delivering high quality 
education to students. The review acknowledges the achievements of the school and gives feedback to 
support the Principal and staff with their improvement planning. 

Initially conducted on a three-year cycle, subsequent reviews are determined to occur on a one, three or five 
year timeframe.  

The Principal provides the review team with a self-assessment of the school’s performance based on 
evidence from the school. Information to be validated by the review team is considered before and during the 
school visit. This forms the basis for the Public School Review report and determines when the next review 
will occur. The report is provided to the Principal and the regional Director of Education. 

 

Expectations of schools 

The Statement of Expectation (the Statement) makes clear and public the expectations and responsibilities 
of schools and the Department in student achievement and progress. 

The Statement is between; the Department of Education, represented by the Director General; the school, 
represented by the Principal; and is noted by the school council/board, represented by the Chair. 

The Statement sets out the expectations of Principals in relation to the delivery of the 2020-2024 strategic 
directions Every student, every classroom, every day, and Building on Strength.  

The Statement will underpin each school’s strategic planning and self-assessment and will form part of the 
school’s Public School Review, as well as the Professional Performance Review of the Principal. 

 

Public School Review – The Standard 
A Standard has been developed across the domains of the School Improvement and Accountability 
Framework to describe essential indicators of performance. The selection of the indicators is based on 
literature research and historical reviews of school performance in Western Australian public schools. 

The purpose is to better ensure that judgements about student performance are standardised and objective. 
Indicators describe what is evident in schools functioning ‘as expected’ within each domain.  

The Standard defines the expected level of school performance. Judgements are made in relation to the 
Standard. External validation is also based on evidence presented relating to the Standard. 

 

 

 

 

 

 

 

For further information or resource in alternative formats for people with accessibility needs, please contact 
PublicSchoolAccountability.PublicSchoolReview@education.wa.edu.au  

mailto:PublicSchoolAccountability.PublicSchoolReview@education.wa.edu.au
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Context 

Doubleview Primary School is located approximately 12 kilometres from the Perth central business district in 
the North Metropolitan Education Region. 

Established in 1951, the school became an Independent Public School in 2015. In 2018, Doubleview Primary 
School moved into new buildings offering state-of-the-art classrooms with the latest technology. The old 
premises have been refurbished and now accommodate the International School of Western Australia. 

Currently, there are 483 students enrolled from Kindergarten to Year 6. The school has an Index of Community 
Socio-Educational Advantage of 1112 (decile 1). 

Community support for the school is demonstrated through the work of the School Board and Parents and 
Citizens’ Association (P&C). 

 

School self-assessment validation 

The Principal submitted a comprehensive school self-assessment.  

The following aspects of the school’s self-assessment process are confirmed: 

• The Electronic School Assessment Tool (ESAT) submission provided an understanding of the school 
context, strategic and operational foundations and planned directions. 

• Leaders engaged staff in preparation for the school’s Public School Review, developing an understanding 
of the process, unpacking the Standard and in the collection and identification of evidence. 

• Taking their learnings from previous reviews, engagement of staff was prioritised. This has given rise to 
new ways of working and has been a catalyst for positive and fruitful discussions. 

• In reviewing the performance of the school, the leadership team provided a structure for the process 
undertaken, which allowed staff to safely analyse data and reflect on the school’s performance without 
fear of judgement. 

• During the validation visit, a range of staff, School Board members, P&C representatives and Year 6 
student leaders provided insights that added value to the review process. 

The following recommendations are made: 

• Ensure the evidence submitted supports the judgement of performance in future ESAT submissions. 

• Explore ways in which the ESAT can be used to facilitate and refine the ongoing collection and analysis of 
data to support school-self assessment. 
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Public School Review 

Relationships and partnerships 

The intent to foster partnerships that strengthen the opportunities available for students is a feature of the 
school. Strong community outreach programs are providing relevant, appropriate expert input from a wide 
spectrum of the community. 

Commendations 

The review team validate the following: 

• A skilled School Board provides transparent governance, accountability and input into strategic directions. 
The Skills Matrix ensures membership is representative of the community with the diversity of skill set to 
provide advice, guidance and feedback to the school. 

• The P&C provides valued support to the school. Their active engagement contributes to a positive and 
connected school culture whilst providing additional resources that benefit students. 

• The Communication Charter outlines how communication works at the school. Parents are kept regularly 
informed through Connect, parent meetings, open nights, newsletters and Facebook. 

• Established positive working relationships with the co-located International School of Western Australia 
provides opportunity for cross collaboration, enriching the learning opportunities for students at both 
schools. 

• Parents and caregivers are recognised for the valuable contribution they make to their child’s education. 
Actively encouraging their involvement, the Parent Volunteers Guidelines provides unambiguous guidance 
for them when volunteering to assist in classrooms. 

Recommendations 

The review team support the following: 

• Continue to monitor and review the impact of the partnerships established with external agencies and 
organisations to ensure they are impactful on student outcomes. 

• Continue to seek, monitor, review and respond to parents opinions and the feedback provided. 
 

Learning environment 

The school is focused on working with the community to foster a safe, supportive and inclusive learning 
environment. 

Commendations 

The review team validate the following: 

• Senior students are provided opportunity to have a voice through input into school decisions. Their 
leadership capacity is strengthened through training and assignment of specific tasks and responsibilities. 

• Allied health services, National Disability Insurance Scheme providers, the DSF1 tutor, chaplain and school 
psychologist provide valuable support and additional services for students at educational risk (SAER). 

• The high visibility of the Levels of Behaviour Framework, explicit teaching of behaviour expectations and 
the implementation of You Can Do It (YCDI) program supports a unified approach to behaviour 
management. 

• The Hearts and Minds early years’ extension program promotes mindfulness and higher order thinking skills 
impacting positively on student engagement and participation. 

• Meaningful cultural experiences and building connections with the Aboriginal community is developing staff 
and students’ understanding of Aboriginal culture and histories. 

Recommendations 

The review team support the following: 

• Continue to embed the Aboriginal Cultural Standards Framework throughout the learning areas. 
• Progress the intention to have a designated Health and Wellbeing Committee to provide oversight of 

student and staff wellbeing. 
  



D21/0738152 5 November 2021 

Leadership 

A leadership model that promotes leadership at all levels across the school is contributing to high levels of 
responsiveness and autonomy for staff in the direction of the school. 

Commendations 

The review team validate the following: 

• Established structures, together with targeted professional learning, provide opportunities for staff to take 
on responsibility for the leadership and implementation of new initiatives and programs.  

• Phase of Learning Leaders and Phase of Learning Teams are instrumental in driving the business and 
operational plan priorities and targets through the support and guidance they provide for staff. 

• A review of early childhood practices through the National Quality Standard audit and support sought from 
Statewide Services has provided strong leadership in heightening levels of staff self-assessment and 
planned intentional teaching across Kindergarten-2. 

• Initiatives to support staff to develop their leadership capacity have been implemented. This is evidenced by 
the book club initiative, effectively building camaraderie, team work and a supportive network for staff to 
further develop their career aspirations. 

• The school has invested in broad, school-based leadership opportunities and access to leadership 
development via the Churchlands Regional Network and through the aspirant leadership program. 

Recommendations 

The review team support the following: 

• Give consideration to implementing the Western Australian Future Leaders Framework to support the 
identification and development of future leaders. 

• Continue to review strategic planning documents, including business plan, operational plans and 
assessment schedules to ensure there is alignment and coherence between levels of planning. 

 

Use of resources 

Open and transparent management structures, in collaboration with the School Board, Finance Committee and 
staff, is evident. This has helped staff to have a shared appreciation of the complex nature of school resourcing. 

Commendations 

The review team validate the following: 

• The manager corporate services provides regular information to staff through meetings, emails, the 
Flamborough Facts Staff Bulletin, and staff handbook ensuring they are informed of financial procedures 
and processes.  

• School resourcing is aligned to the business plan and operational plans with close consideration given to 
the professional learning needs of the staff. 

• The school values the understanding staff have of their students and respect their personal teaching 
preferences. This provides opportunity for them to have involvement in the construct, placement of students 
and choice of year level or work area when planning for the new school year. 

• Planning for targeted initiatives and student characteristics funding ensures deployment of physical and 
human resources and maximises the outcomes for students.  

• Programs are well resourced and staff well-supported through innovative thinking and judicious planning 
leading to acknowledgement and praise of the Digital Technologies STEM2 program from the Minister for 
Education and Training when last visiting the school. 

Recommendation 

The review team support the following: 

• Continue the development of the workforce plan, for immediate and future staffing requirements ensuring 
staff are selected to fit the profile and skillset required. 
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Teaching quality 

Staff exhibit professional responsibility characterised by high levels of commitment and value on doing a ‘good 
job’. They are united in their belief that they can, and do, make a difference for every child who attends their 
school. 

Commendations 

The review team validate the following: 

• The school has been targeted in ensuring consistency of whole-school programs. This is contributing to a 
more common use of language and heightened levels of student engagement and success. 

• The collaborative planning structure involving Phase of Learning Teams ensures staff have designated time 
to share, plan and moderate assessments, which is pivotal to the success of whole-school practices. 

• Collaboration with science specialists within the school network, tracking skill development and 
understanding is leading to an impactful science program providing students with challenging extension 
activities. 

• Specialist learning areas provide students with the skills necessary for the 21st century. This is particularly 
evident in the technologies learning area where multiple digital platforms have exposed students to a wide 
variety of technologies. 

• Classroom observations and feedback support the development and capacity of teachers to effectively 
implement whole-school strategies. 

• Regular communication is provided to parents through Connect, case management meetings, interviews 
and an open night where teachers showcase student work and discuss aspects of the curriculum. 

Recommendations 

The review team support the following: 

• Continue to review and reflect on current practices in the early childhood phase (Kindergarten to Year 2) 
with the aim of collaboratively developing the vision, and teaching and learning beliefs, as the foundation to 
lead pedagogical improvement. 

• Continue to embed the agreed instructional model. Provide ongoing, targeted professional learning and 
support for staff to ensure fidelity of implementation in every classroom. 

 

Student achievement and progress 

The implementation of whole-school programs and greater consistency of instructional approach is providing 
traction in the improvement of student outcomes. 

Commendations 

The review team validate the following: 

• On-entry Assessment 2021 to Year 3 NAPLAN3 shows very high and high progress, Reading and 
Numeracy and when compared to like schools. 

• The school has developed a whole-school data collection schedule that provides a process for staff to 
follow in the assessment and reporting of student outcomes. This includes CAT4, PAT5, iMaths tracker 
books, Brightpath, YCDI survey and SAER-YARC6 assessment. 

• Reporting and monitoring of student progress and achievement is strengthened through the utilisation of 
reports and observations provided from the school psychologist, speech therapists, the DSF tutor and 
occupational therapist. 

• The access to and provision of extension learning programs and activities through Hearts and Minds/GAT7, 
and specialist learning curriculum is supporting students to achieve in the top bands of NAPLAN.  

Recommendations 

The review team support the following: 

• Continue to monitor progress from On-entry to Year 3, and Year 3 to Year 5, to determine effectiveness of 
whole-school intervention programs. 

• Continue to ensure there are opportunities for staff to engage in moderation processes with network 
schools to accurately make judgements and allocate grades. 
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Reviewers 

Maxine Augustson 
Director, Public School Review 

Barbara Horan 
Principal, Booragoon Primary School 
Peer Reviewer 

 

Endorsement 
Based on this report, I endorse the commendations and recommendations made by the review team 
regarding your school’s performance. 

Your next school review is scheduled for Term 4, 2024. 

 
Melesha Sands 
Deputy Director General, Schools 
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