
 

    
 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
PRINCIPAL’S MESSAGE 
  

It gives me great pleasure to present the Doubleview Primary School 2017 Annual School Report. The 
purpose of this Report is to provide parents and the wider community with an overview of the school’s 
operation and achievements in 2017.  
   
This report can also be accessed through the school’s website at www.doubleviewps.wa.edu.au as well as 
the Department of Education’s website www.det.wa.edu.au. 
  
Feedback on any elements of the report is welcomed and can be directed to the Principal or 2017 School 
Board. 
  

Greg Fisher 
Principal 
 
HISTORY 
 
Doubleview Primary School was opened in November 1951. The school is situated in the North 
Metropolitan Education Region, about two kilometres from the coast and twelve kilometres from Perth’s 
central business district. The school reached a peak population of 1150 students in the mid-1960s after 
which enrolments gradually declined with the establishment of several nearby schools. Today enrolments 
at the school stand at 408 students. Highlighted in the school’s emblem is a rising swan representing the 
spirit of Western Australia. The school colours of gold and blue symbolise the Golden West and Indian 
Ocean. The school’s motto is “Honour Above Self”. In 2018 the Doubleview Primary School will relocate 
from its current site to the oval bordering Flam borough and Ewen Street. This will be the most significant 
change for the school since its opening in 1951. 
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ATTENDANCE 
Doubleview Primary School’s attendance rate in 2017 was very sound when compared with the state 
average, with the majority of absences being accounted for by genuine illness and extended family 
holidays. The school has worked hard on its attendance tracking throughout 2017 with constant monitoring 
and follow up of unexplained absences. Parents taking students out of school for holidays during school 
time continues to be an issue. Working with agencies and the Department of Education’s attendance 
service has been undertaken by the school throughout 2017. 
 

 
 
 

ENROLMENT TRENDS 
In recent years enrolments at Doubleview Primary School have been static due to the current limit of sixty 
students in our kindergarten intake.  
With the move to a new school premises in 2018 and purpose built Kindergarten and pre-primary facility 
available we envisage that these numbers will gradually increase. Doubleview Primary is seen as a sought 
after schooling environment for parents of primary students with the school taking many enquiries from 
parents who live outside of the school intake area.  
 

 
STUDENT DESTINATION 
Forty five year six students completed primary school in 2017 with the majority of those students attending 
Churchlands Senior High School. Most students from Doubleview Primary School have traditionally 
attended the local high school and have not drifted to the private sector. All students attending the local 
senior high school have been involved in the transition program which was run during November 2017. 
Other schools that students from this cohort enrolled at were Newman College, Hale School, and St Marys 
Anglican School for Girls, Perth Modern School. 
 
NAPLAN  
All students in years three and year five participated in the National Assessment Program in Literacy and 
Numeracy (NAPLAN) being administered to all students in Australia. 
 
NAPLAN Comparative Performance for Year 3 

  

 

  Year 3 

 

 
Performance Students 

2012 2013 2014 2015 2016 2017 2012 2013 2014 2015 2016 2017 

 

 
 

 

Numeracy 1.4 0.5 -0.1 -0.0 -0.5 -0.7 34 46 46 50 42 54 
 

Reading 1.6 0.7 0.4 0.0 0.3 -0.5 34 46 46 51 43 56 
 

Writing 0.7 0.6 0.7 -0.4 -0.2 -0.1 34 46 45 51 43 54 
 

Spelling 1.3 0.5 0.5 -1.0 -0.3 -0.9 34 47 46 51 43 55 
 

Grammar & 
Punctuation 1.2 0.6 0.5 -0.4 -0.4 -0.2 34 47 46 51 43 55 



 
1  Above Expected -  more than one standard deviation above the predicted school  

2  Expected -  within one standard deviation of the predicted school mean 

3  Below Expected -  more than one standard deviation below the predicted school mean 

  If blank, then no data available or number of students is less than 6 

 
 
NAPLAN Comparative Performance for Year 5 

  

 

  Year 5 

 

 
Performance Students 

2012 2013 2014 2015 2016 2017 2012 2013 2014 2015 2016 2017 

 

 
 

 

Numeracy 1.0 1.4 -0.3 0.4 1.2 -0.4 36 45 42 53 41 42 
 

Reading 0.7 -0.4 0.5 1.0 -0.4 -1.5 37 45 42 53 41 46 
 

Writing 1.2 0.2 0.2 0.4 1.1 -0.2 37 44 41 53 42 43 
 

Spelling 0.2 -0.9 -0.0 0.7 1.3 1.0 37 45 41 53 42 43 
 

Grammar & 
Punctuation 0.9 -0.2 1.2 1.1 -0.1 -0.6 37 45 41 53 42 43 

 

 

 

 

 

 

 

 

 

 

 

 

  
1 

 

Above Expected - 
 

more than one standard deviation above the predicted school  

2 

 

Expected - 
 

within one standard deviation of the predicted school mean 

3 

 

Below Expected - 
 

more than one standard deviation below the predicted school mean 

 

 

If blank, then no data available or number of students is less than 6 

 

 
STUDENT ACADEMIC PERFORMANCE SUMMARY NAPLAN 
The 2017 National Assessment Program Literacy and Numeracy (NAPLAN) results and graphs provide a 
snapshot of the schools overall performance. While overall NAPLAN performance was within the expected 
range the school has spent considerable time reviewing its data to inform teaching and learning practice to 
improve results. 

 
Doubleview students continue to make good progress in all areas of literacy and numeracy, although the 
school is focusing its new Business Plan on improvement of students in reading and writing. The staff have 
set targets concerning moving more students into the top bands of cohort learning and improving our 
overall NAPLAN standing. 
 
In 2017 the school worked at utilising data to make more informed planning and teaching points for delivery 
of curriculum. Continued emphasis on whole school planning and using assessment profiles across the 
school will continue to drive the current program. The school has implemented PAT Reading, On Entry 
Assessment along with Scope and Sequence in Grammar and Genre as part of the plan. 
What did the data tell us?  

• Year three and five students in 2017 performed well compared to similar or like schools students 
and within the national average in most areas. Doubleview will need to work hard to add value to 
student learning as students’ progress through primary school.  

• The current 2017 cohort of year five students showed a dip in performance when compared to 
previous year groups. While the year three 2017 cohort was consistent in its results from previous 
years. The staff have taken time and reflected on the current data. Two staff members have 
undertaken professional learning in order to lead the rest of the staff in examining the schools data 
to determine what aspects of the schools business plan needs to be worked on to improve 
performance. Our new Business plan form 2018 – 2020 will reflect the new phase of the planning 
cycle. 

• Year three 2017 student’ performance while  continuing at  expected levels, Doubleview staff have 
now set targets that aim to have more students achieve in the  upper percentile profile. Staff will 



continue to review the new business plan to determine how to improve gains in student 
performance. 

• The current business plan has invested in whole school mathematics strategies using Signpost 
mathematics across the school and PAT maths assessment and analysis tools. In 2018 the school 
will continue to invest in staff collaborating and working towards whole school based solutions. 

• From 2015 – 2018 the school acquired the services of Hilary Yovich a retired secondary 
mathematics teacher to work with the year five and six students on more complex mathematical 
thinking strategies. ( As per Business Plan ) 

• For 2017 progress and achievement were demonstrated between years three and five in most 
academic areas. Cohort variance needs to be taken into account. 

• Student success at Doubleview reconfirmed by data into year seven.  

• A downward trend was recorded in the year five 2017 data while the year three data continued to 
flat-line above like schools. The whole school focus on reading writing and vocabulary is still work 
in progress.  

• The priority at the school is to have more consistent processes in place to inform classrooms in all 
teaching years. The new business plan reflects this objective. 

• Year five 2017 students performed to like schools expectations in the national average in writing 
but performed below expectation in reading. Need to be mindful of cohort differences rather than 
whole school trends.  

• Year three 2017 students are moving closer in a downwards trend towards like schools. 

• Year five 2017 spelling data is significantly above like schools, however it is trending down in year 
three while reducing the gap between like schools. To address this trend the Words Their Way 
spelling program has been implemented across the school.  

• Continue to integrate thinking routines and instructional tactics in order to facilitate the development 
of Critical Literacy, Higher Order Thinking and Cooperative Learning across the upper primary. 

• Early Years Extension program focus for 2017 in line with our Business Plan outcomes. Habits of 
the Mind in the Junior Primary area. In 2018 this programme will be expanded with more students 
participating. 

• Guided Reading to be a continued focus and continue the reading and compression emphasis in all 
classrooms.  

• Ensure students are exposed to all genres. 

• To continue using common planning documents school plan and current business plan. 

• To continue our recording and handover of longitudinal data on students. 

• To continue to place importance on vocabulary e.g. the language of mathematics 

• Cooperative Learning strategies to be used. 

• To continue use of extra support staff within developmental maths groups 

• Science will continue to be taught from Pre Primary to Year six as a stand-alone programme 
 

 
 
  

Doubleview Dash 



2017 SCHOOL BOARD 
 2017 school year was about consolidating board structure, processes and procedures. The Board was 
involved in a Department of Educational Services School Review early in the year which reviewed the 2014 
– 2017 School Business Plan. The Department of Educational Services review praised the Board and its 
work while recommending that it raises its profile through the school community through a variety of 
communication forms. At the end of 2017 another Board member was added through an advertised 
process. The remainder of the 2017 school year saw the board working with staff in the development of the 
new school business plan from 2018 – 2020. This process involved staff looking at the schools data to 
design and set targets for the business plan while a whole session was devoted by the staff on the 
visioning process. The Board reviewed the staff work on the business plan and gave input and 
recommendations which were then acted upon. In 2018 the Board will oversee the move to a new school 
which will be supported by a new Business Plan for the next phase of the schools review cycle. 
 
 
 PARENT SURVEY ( Conducted 2016 ) Next Survey 2018 

 A National School Opinion parent survey was conducted in 2016 and the survey data was used to inform 

the school about how it can improve its processes. It is pleasing that school expectations and views related 
to teaching and learning are held in high regard by the parent body. Relationships with the parent and 
community body are always taken seriously by the school and the school works with the local RSL in 
supporting its Remembrance Day ceremonies that showcase the school choir. The next Survey will be 
conducted in 2018. The school has improved communication with the parent and community via a new web 
site, Facebook page and messaging service. In 2018 a new LED sign will be added to the new school as 
an additional avenue for providing information and associated public relations activities. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 

STUDENT / STAFF SURVEY 

   
A National School Opinion student and staff survey was conducted in 2016 with the results from that survey 
used to inform the school on better ways to communicate with students and parents.  Overall staff ratings 
are reflective of current views that have been expressed within various levels of the organisation. 
Student views on staff are also indicative of the behaviour and mutual respect that is displayed throughout 
the school. High expectations along with staff reinforcement of positive behaviour demonstrate a 
commitment by students to do well at Doubleview Primary School. The You Can Do It program which is 
catering for students social and emotional development has been in place since 2014 and is actively 
reinforced at all layers of the organisation. The support of a chaplaincy service in 2016 has also assisted in 
the delivery of social emotional support for our student population. The next survey will be conducted in  
2018 as part of the two year review cycle. The Doubleview staff have made it a priority to look at feedback 
as a way of improving school delivery and student performance across all classrooms.  
 
 
 

Speak Up Doubleview Winners 2017 



 

2017 SCHOOL HIGHLIGHTS 
 
The following were some of the highlights at Doubleview Primary School in 2016. 

• Full time Science teaching specialist program. 

• Book Week 

• ANZAC Service / Remembrance Day Service Scarborough RSL. 

• Development of the school leadership roles for the year six students with all year six students 
attending the GRIP leadership conference. 

• Staff leadership development roles expanded in line with the School Business Plan objectives. 

• Successful School review and new Business plan developed. 

• Sureal Sashay – Arts Week. 

• Speak Up Doubleview. 

• Professional learning centred on the new school business plan with staff engaged in its 
development and vision statement. 

• Surfing year six students. 

• Pirate Day 

• Year six camp at Earn Halliday. 

• Chaplaincy service continues at the school. 

• High levels of good behaviour demonstrated throughout the year and no suspensions.  

• You Can Do It program continuing to provide effective behaviour modification and appropriate 
strategies for students within the classroom and school setting. 

•  NAPLAN data in line with like school distributions 

• AITSL peer observation continued with all staff along with performance development. 

• Laptop trolley and laptop program 

• Coding club started and resourced. 

• Numeracy and Literacy committees working on whole school approaches. 

• New school move in January 2018. 
 
 

 
 
  

Community Fundraiser 

Sureal Sashay Assembly  



STAFF 2017 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
During 2017, Doubleview Primary School employed a total of forty one teaching and non-teaching staff. 
The current teaching staff have considerable teaching experience and this provides stability to the school, 
with many staff members being employed at Doubleview Primary School for more than ten years. With 
increased enrolments at the school in recent years a number of new teaching and support staff positions 
have been created. As an Independent Public School, Doubleview Primary conducts selection processes 
for positions as and when they arise. In 2017 two long term teaching staff resigned who were both teaching 
in a part time capacity. A workforce plan has been generated in line with the expectations around the 
Delivery and Performance Agreement. In 2017 as part of the Department of Educational Services School 
Review a recommendation was made suggesting the school should employ less part time staff. The school 
has ensured that the majority of key teaching positions in 2018 are held by full time teaching staff. All 
teaching staff met the professional requirements to teach in Western Australian schools while registered 
with the Western Australian College of Teaching. In 2017 Doubleview Primary School continued peer 
observation among its teaching staff with reflection through the phase of learning meetings and whole staff 
processes. All staff have been involved in the performance development process and receive written 
feedback. In 2018 the school will look to create an additional teaching class to address some of the class 
sizes and assist with student distribution throughout the school. This will be made easier by the move to a 
new school. Teaching Assistant allocation time will be reviewed in time for the commencement of the 2018 
school year, in order to support the year one to three classes implement teaching plans and strategies as 
per school planning processes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Teaching Staff 

Position FTE Staff 

Principal 1.0 1 

Deputy Principals 2.0 2 

Teachers* 20.5 26 

Total 20.5 29 

Support Staff  

Position FTE Staff 

Clerical / Admin 2.4 4 

Gardening / 
Maintenance 

0.6 1 

Other Non 
/Teaching Staff 

5.3 8 

Total School 
Support Staff 

8.3 13 

Total All 31.8 42 

Harmony Day 2017 



 


